
to assist in consultation and negotiation regarding the harmonization of legislation in 

the sphere of agro-industrial complex, including state support to agriculture and disputes 

settlement related to compliance of the commitment on state support to agriculture;   

to monitor and implement comparative legal analysis of the legislation of member 

States’ in the sphere of state support to agriculture on its compliance with the commitment 

under the EAEU; 

to prepare and provide to the member States state policy review in the sphere of  

agriculture and state support to agriculture, including recommendations to improve the 

effectiveness of state support; 

to provide an assistance to the member States on issues related to the calculation of 

state support to agriculture;  

to develop together with member States recommendations on implementation of 

coordinated measures aimed at developing export potential in agro-industrial complex; 

to coordinate joint scientific and innovative activities in the sphere of a agro-

industrial complex, including those under the implementation of interstate programs by 

member States; 

to coordinate the development and implementation by member States of unified 

requirements for import, export and movement of breeding products on the territory of 

Customs Union as well as of methods for determining the breeding value of breeding 

animals and breeding certificates;    

to coordinate the development and implementation of unified requirements in the 

sphere of testing varieties and seed crops as well as the mutual recognition by member 

States of documents certifying varietal and sowing qualities of seeds; 

to promote equal conditions for competition within the areas of harmonized 

(coordinated) agro-industrial complex. 

 

Section XXVI 

LABOR MIGRATION 

 

Article 96 



Cooperation between Member States in the Field of Labor Migration 

 

1. The member States shall cooperate to coordinate policies in the field of labor 

migration within the EAEU, as well as to assist the organized recruitment and attracting 

member States employee for the their employment in the member States. 

2. Cooperation of member States in the field of labor migration is carried out by 

collaboration of the public authorities of the member States who have the competence 

regarding relevant issues. 

3. Cooperation of the member States in the field of labor migration within the 

EAEU is carried out in the following forms: 

1) coordination of common approaches and principles in the field of labor 

migration; 

2) exchange of regulatory legal acts; 

3) information exchange; 

4) implementation of measures aimed at preventing the spread of false information; 

5) the exchange of experiences, organization of internships, seminars and training 

courses; 

6) cooperation within advisory bodies. 

4. Upon agreement the member States may define other forms of cooperation in the 

field of migration. 

5. The definitions used in this section mean the following: 

“State of entry” – the member State in whose territory a citizen of another member 

State is going to; 

“State of residence” - a member State where the member State employee is a 

citizen; 

“State of employment” - the member State in whose territory the work activity is 

carried out; 

“Educational documents” - documents of State education, as well as documents on 

education, recognized at the level of public education documents issued by educational 



organizations (educational institutions and organizations in education ) of the member 

States; 

“Customer of works (services )” - a legal or natural person who provides a 

employee of a member State on the basis of a civil agreement concluded with him under 

terms and conditions prescribed by the legislation of the state of employment; 

“Migration card (card)” - a document that contains information about a citizen of a 

member State to enter the territory of another member State and is used for accounting and 

control of their temporary stay in the territory of State of entry; 

“Employer” - a legal or natural person who provides a member State employee a job 

on the basis of an employment agreement concluded with him in the manner and 

conditions prescribed by the legislation of the State of employment; 

“Social insurance” – a compulsory insurance against temporary disability and 

maternity, compulsory insurance against accidents at work and occupational diseases and 

compulsory health insurance; 

“Work activity” - activity based on the employment agreement or work performance 

(supply of services) on the basis of a civil law contract carried out in the territory of the 

state of employment in accordance with the legislation of that State; 

“A member State employee” - a person who is a national of a member State lawfully 

residing and lawfully performing work in the territory of the State of employment, of 

which he is not citizen and who does not permanently reside in it; 

“Family member” - a person married to the member State employee  as well as 

children dependent on them and other persons who are recognized as members of the 

family in accordance with the legislation of the State of employment. 

 

Article 97 

Labor Activity of the Member States Employees  

 

1. Employers and (or) customers of works (services ) of a member State are entitled 

to employ member States employees  without restrictions for the protection of the national 



labor market. At the same time, the member States employees are not required to obtain a 

permit for conduction of the work activities in the State of employment. 

2. The member States shall not impose or apply restrictions set by their legislation in 

order to protect the national labor market, with the exception of restrictions established by 

this Treaty and the legislation of the member States in order to ensure national security 

(including the economic sectors of strategic importance) and public order regarding the 

occupation, work activity and residence area. 

3. For the purposes of conduction of work activities by the member States 

employees in the State of employment the education documents, issued by education 

organizations (educational institutions, educational organizations) shall be recognized 

without referring to the procedures for the recognition of the education documents set by 

the legislation of the State of employment. 

member States employees who aspire to engage in the educational, medical or 

pharmaceutical activities in other member State, shall undergo a procedure for the 

recognition of education documents established by the legislation of the state of 

employment and may be allowed accordingly to educational, medical or pharmaceutical 

activities in accordance with the legislation of the State of employment. 

Documents of academic degrees and academic titles issued by the authorized bodies 

of the member States are recognized in accordance with the legislation of the State of 

employment. 

Employers (customers of works (services)) have the right to request certified 

translations of documents on education to be translated into the language of the State of 

employment, as well as, if necessary, for the purpose of verification of documents on 

education of the member States employees to send requests, including by reference to 

information databases, in educational organizations (educational institutions, educational 

organizations) that issued the document on education and receive appropriate answers. 

4. Labor activity of a member State employee is regulated by the legislation of the 

State of employment subject to the provisions of this Treaty. 

5. Period of temporary stay (residence) of a member State employee and their 

family members in the State of employment are determined by the expiration period of an 



employment or a civil law contract conducted by the member State employee with the 

employer or customer of works (services). 

6. Citizens of a member State who arrived for the purpose of conduction of the work 

activity or employment in the territory of another member State shall be exempt from the 

obligation to register (registration) for 30 days from the date of entry. 

    In the case of stay of a national of one member State in the territory of another 

member State for more than 30 days from the date of entry, these citizens are required to 

register (registration) in accordance with the legislation of the State of entry, if such 

obligation is established by the legislation of the state of entry. 

7. Citizens of a member State when entering the territory of another member State in 

cases specified by the legislation of the State of entry, use the migration cards (cards), 

unless otherwise is stipulated by international treaties of the member States. 

8. Citizens of the member States when entering the territory of another member 

State with one of the valid documents that allow putting the state border crossing marks by 

border control bodies, provided that the period of their stay does not exceed 30 days from 

the date of entry, shall be exempt from the use of migration cards (cards), if such a 

requirement set by the legislation of the State of entry. 

9. In case of termination of employment or civil law contract after the expiration of 

90 days from the date of entry into the territory of the State of employment, a member 

State employee has the right without leaving the territory of the State of employment 

within 15 days to sign a new labor or civil law contract. 

 

Article 98 

Rights and Obligations of a Member State Employee 

 

1. A member State employee has the right to conduct professional activities in 

accordance with the specialty and qualifications specified in the education documents, 

documents awarding academic degrees and (or) academic title, recognized  in accordance 

with this Treaty and legislation of the Sate of employment. 



2. A member State employee and their family members realize in accordance with 

the legislation of the State of employment, the right to: 

1) to own, use and dispose their property; 

2) protect their property ; 

3) to freely transfer their funds. 

3. The social protection (except for pensions) of member States employees and their 

family members is provided on the same terms and conditions as for the citizens of the 

State of employment. 

Employment (insurance) experience of member States employees shall be counted 

in the total employment (insurance) experience for the purposes of social protection 

(except for pensions) in accordance with the legislation of the State of employment. 

Retirement of member States employees and their family members is regulated by 

the legislation of the State of residence, as well as in accordance with separate 

international agreements between member States. 

4. The right of member States employees and their family members to receive 

emergency medical care (in emergency and urgent forms) and other health care is 

regulated in accordance with the Annex 30, as well as the legislation the State of 

employment and international agreements to which it is a Party. 

5. A member State employee shall have the right to join trade unions on par with the 

citizens of the State of employment. 

6. A member State employee is entitled to receive information regarding the order 

of their stay, the conditions of conduction of work activities, as well as the rights and 

obligations stipulated by the legislation of the State of employment from the public 

authorities of the state of employment (which are competent in relevant issues) and from 

the employer (customer of works (services)). 

7. At the request of a member State employee (including the former employee), the 

employer (customer of works (services) shall at no charge to give him a certificate 

(certificate) and (or) a certified copy of the certificate (certificates) with the profession 

(specialty, qualifications and positions) , the period of work and wages in the terms 

established by the legislation of the State of employment . 



8. Children of a member State employee residing with them in the territory of the 

state of employment are entitled to attend preschool, get education in accordance with the 

legislation of the State of employment. 

9. member States employees and their family members must observe the legislation 

of the state of employment, respect the culture and traditions of the state of employment 

and be liable for offenses committed under the legislation of the State of employment. 

10. Revenues of a member State employee received as a result of conduction of the 

work activity in the territory of the state of employment shall be subject to taxation in 

accordance with international treaties and legislation of the State of employment subject to 

the provisions of this Treaty. 

 

PART FOUR 

TRANSITIONAL AND FINAL PROVISIONS 

SECTION XXVII 

TRANSITIONAL PROVISIONS 

 

Article 99 

General Transitional Provisions 

 

1. International agreements of member States concluded within the framework of 

formation of the legal framework of the Customs Union and the Single Economic Space, 

and are effective on the date of entry into force of this Treaty, shall be the part of the law 

of the EAEU and shall be applied in the part which is not inconsistent with this Treaty. 

2. The Decisions of the Eurasian Economic Supreme Council at the level of Heads 

of States, level, Eurasian Economic Supreme Council at the level of Heads of 

Governments and Eurasian Economic Commission, which are effective on the date of 

entry into force of this Treaty, shall remain in force and shall be applied in the part which 

is not inconsistent with this Treaty. 

3. From the date of entry into force of this Treaty: 




