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ANNEX XXX

EMPLOYMENT, SOCIAL POLICY AND EQUAL OPPORTUNITIES

Georgia undertakes to gradually approximate its legislation to the following EU legislation and international
instruments within the stipulated timeframes.

Labour Law

Council Directive 91/533/EEC of 14 October 1991 on an employer’s obligation to inform employees of the conditions
applicable to the contract or employment relationship

Timetable: that Directive’s provisions shall be implemented within four years of the entry into force of this Agreement.

Council Directive 1999/70/EC of 28 June 1999 concerning the framework agreement on fixed-term work concluded by
ETUC, UNICE and CEEP

Timetable: that Directive’s provisions shall be implemented within four years of the entry into force of this Agreement.

Council Directive 97/81/EC of 15 December 1997 concerning the Framework Agreement on part-time work concluded
by UNICE, CEEP and the ETUC - Annex: Framework agreement on part-time work

Timetable: that Directive’s provisions shall be implemented within four years of the entry into force of this Agreement.

Council Directive 91/383/EEC of 25 June 1991 supplementing the measures to encourage improvements in the safety
and health at work of workers with a fixed- duration employment relationship or a temporary employment relationship

Timetable: that Directive’s provisions shall be implemented within six years of the entry into force of this Agreement.

Council Directive 98/59/EC of 20 July 1998 on the approximation of the laws of the Member States relating to collective
redundancies

Timetable: that Directive’s provisions shall be implemented within five years of the entry into force of this Agreement.

Council Directive 2001/23/EC of 12 March 2001 on the approximation of the laws of the Member States relating to the
safeguarding of employees’ rights in the event of transfers of undertakings, businesses or parts of undertakings or
businesses

Timetable: that Directive’s provisions shall be implemented within five years of the entry into force of this Agreement.

Directive 2002/14/EC of the European Parliament and of the Council of 11 March 2002 establishing a general framework
for informing and consulting employees in the European Community - Joint declaration of the European Parliament, the
Council and the Commission on employee representation

Timetable: that Directive’s provisions shall be implemented within four years of the entry into force of this Agreement.

Directive 2003/88/EC of the European Parliament and of the Council of 4 November 2003 concerning certain aspects of
the organisation of working time

Timetable: that Directive’s provisions shall be implemented within six years of the entry into force of this Agreement.
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Anti-discrimination and gender equality

Council Directive 2000/43/EC of 29 June 2000 implementing the principle of equal treatment between persons irre-
spective of racial or ethnic origin

Timetable: that Directive’s provisions shall be implemented within three years of the entry into force of this Agreement.

Council Directive 2000/78/EC of 27 November 2000 establishing a general framework for equal treatment in
employment and occupation

Timetable: that Directive’s provisions shall be implemented within three years of the entry into force of this Agreement.

Directive 2006/54/EC of the European Parliament and of the Council of 5 July 2006 on the implementation of the
principle of equal opportunities and equal treatment of men and women in matters of employment and occupation

Timetable: that Directive’s provisions shall be implemented within four years of the entry into force of this Agreement.

Council Directive 2004/113/EC of 13 December 2004 implementing the principle of equal treatment between men and
women in the access to and supply of goods and services

Timetable: that Directive’s provisions shall be implemented within three years of the entry into force of this Agreement.

Council Directive 92/85/EEC of 19 October 1992 on the introduction of measures to encourage improvements in the
safety and health at work of pregnant workers and workers who have recently given birth or are breastfeeding (tenth
individual Directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 92/85/EEC shall be implemented within four years of the entry into force of this
Agreement.

Council Directive 79/7[EEC of 19 December 1978 on the progressive implementation of the principle of equal treatment
for men and women in matters of social security

Timetable: that Directive’s provisions shall be implemented within four years of the entry into force of this Agreement.

Health and Safety at Work

Council Directive 89/391/EEC of 12 June 1989 on the introduction of measures to encourage improvements in the safety
and health of workers at work

Timetable: that Directive’s provisions shall be implemented within five years of the entry into force of this Agreement.

Council Directive 89/654/EEC of 30 November 1989 concerning the minimum safety and health requirements for the
workplace (first individual directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: for new workplaces, the provisions of Directive 89/654/EEC shall be implemented within five years of the
entry into force of this Agreement, including minimum safety and health requirements laid down in Annex II to that
Directive.

For workplaces already in use at the moment of entry into force of this Agreement, that Directive’s provisions shall be
implemented within seven years of the entry into force of this Agreement, including minimum safety and health
requirements laid down in Annex II to that Directive.
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Directive 2009/104/EC of the European Parliament and of the Council of 16 September 2009 concerning the minimum
safety and health requirements for the use of work equipment by workers at work (second individual Directive within the
meaning of Article 16(1) of Directive 89/391/EEC — Codification of Directive 89/655/EEC, as amended by Directives
95/63/EC and 2001/45/EC)

Timetable: for new workplaces, the provisions of Directive 2009/104/EC shall be implemented within five years of the
entry into force of this Agreement, including minimum safety and health requirements laid down in Annex II to that
Directive.

For workplaces already in use at the moment of entry into force of this Agreement, that Directive’s provisions shall be
implemented within seven years of the entry into force of this Agreement, including minimum safety and health
requirements laid down in Annex I to that Directive.

Council Directive 89/656/EEC of 30 November 1989 on the minimum health and safety requirements for the use by
workers of personal protective equipment at the workplace (third individual directive within the meaning of Article 16(1)
of Directive 89/391/EEC)

Timetable: the provisions of Directive 89/656/EEC shall be implemented within six years of the entry into force of this
Agreement.

Council Directive 92/57/EEC of 24 June 1992 on the implementation of minimum safety and health requirements at
temporary or mobile construction sites (eight individual directive within the meaning of Article 16(1) of Directive
89/391EEC)

Timetable: the provisions of Directive 92/57 [EC shall be implemented within seven years of the entry into force of this
Agreement.

Directive 2009/148/EC of the European Parliament and of the Council of 30 November 2009 on the protection of
workers from the risks related to exposure to asbestos at work

Timetable: that Directive’s provisions shall be implemented within eight years of the entry into force of this Agreement.

Directive 2004/37EC of the European Parliament and of the Council of 29 April 2004 on the protection of workers
from the risks related to exposure to carcinogens or mutagens at work (sixth individual directive within the meaning of
Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 2004/37/EC shall be implemented within nine years of the entry into force of
this Agreement.

Directive 2000/54/EC of the European Parliament and of the Council of 18 September 2000 on the protection of
workers from risks related to exposure to biological agents at work (seventh individual directive within the meaning of
Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 2000/54/EC shall be implemented within nine years of the entry into force of
this Agreement.

Council Directive 90/270/EEC of 29 May 1990 on the minimum safety and health requirements for work with display
screen equipment (fifth individual directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 90/270/EEC shall be implemented within five years of the entry into force of this
Agreement.

Council Directive 92/58/EEC of 24 June 1992 on the minimum requirements for the provision of safety and/or health
signs at work (ninth individual Directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 92/58/EEC shall be implemented within six years of the entry into force of this
Agreement.
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Council Directive 92/91/EEC of 3 November 1992 concerning the minimum requirements for improving the safety and
health protection of workers in the mineral-extracting industries through drilling (eleventh individual directive within the
meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: for new workplaces, the provisions of Directive 92/91/EEC shall be implemented within six years of the
entry into force of this Agreement. For workplaces already in use at the moment of entry into force of this Agreement,
that Directive’s provisions shall be implemented within eight years of the entry into force of this Agreement, including
minimum safety and health requirements laid down in the Annex to that Directive.

Council Directive 92/104/EEC of 3 December 1992 on the minimum requirements for improving the safety and health
protection of workers in surface and underground mineral-extracting industries (twelfth individual directive within the
meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: for new workplaces, the provisions of Directive 92/104/EEC shall be implemented within six years of the
entry into force of this Agreement.

For workplaces already in use at the moment of entry into force of this Agreement, that Directive’s provisions shall be
implemented within nine years of the entry into force of this Agreement, including minimum safety and health
requirements laid down in the Annex to that Directive.

Council Directive 98/24/EC of 7 April 1998 on the protection of the health and safety of workers from the risks related
to chemical agents at work (fourteenth individual directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 98/24/EC shall be implemented within nine years of the entry into force of this
Agreement.

Directive 1999/92/EC of the European Parliament and of the Council of 16 December 1999 on minimum requirements
for improving the safety and health protection of workers potentially at risk from explosive atmospheres (fifteenth
individual directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 1999/92/EC shall be implemented within eight years of the entry into force of
this Agreement.

Directive 2002/44/EC of the European Parliament and of the Council of 25 June 2002 on the minimum health and safety
requirements regarding the exposure of workers to the risk arising from physical agents (vibration) (sixteenth individual
directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 2002/44/EC shall be implemented within seven years of the entry into force of
this Agreement.

Directive 2003/10/EC of the European Parliament and of the Council of 6 February 2003 on the minimum health and
safety requirements regarding the exposure of workers to the risk arising from physical agents (noise) (seventeenth
individual directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 2003/10/EC shall be implemented within nine years of the entry into force of
this Agreement.

Directive 2004/40/EC of the European Parliament and of the Council of 29 April 2004 on the minimum health and
safety requirements regarding the exposure of workers to the risks arising from physical agents (electromagnetic fields)
(eighteenth individual Directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 2004/40/EC shall be implemented within nine years of the entry into force of
this Agreement.
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Directive 2006/25/EC of the European Parliament and of the Council of 5 April 2006 on the minimum health and safety
requirements regarding the exposure of workers to risks arising from physical agents (artificial optical radiation) (nine-
teenth individual Directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 2006/25/EC shall be implemented within eight years of the entry into force of
this Agreement.

Council Directive 93/103/EC of 23 November 1993 concerning the minimum safety and health requirements for work
on board fishing vessels (thirteenth individual directive within the meaning of Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 93/103/EC shall be implemented within eight years of the entry into force of this
Agreement.

Council Directive 92/29/EEC of 31 March 1992 on the minimum safety and health requirements for improved medical
treatment on board vessels

Timetable: that Directive’s provisions shall be implemented within four years of the entry into force of this Agreement.

Council Directive 90/269/EEC of 29 May 1990 on the minimum health and safety requirements for the manual handling
of loads where there is a risk particularly of back injury to workers (fourth individual directive within the meaning of
Article 16(1) of Directive 89/391/EEC)

Timetable: the provisions of Directive 90/269/EEC shall be implemented within eight years of the entry into force of
this Agreement.

Commission Directive 91/322/EEC of 29 May 1991 on establishing indicative limit values by implementing Council
Directive 80/1107/EEC on the protection of workers from the risks related to exposure to chemical, physical and
biological agents at work

Timetable: the provisions of Directive 91/322/EEC shall be implemented within nine years of the entry into force of
this Agreement.

Commission Directive 2000/39/EC of 8 June 2000 establishing a first list of indicative occupational exposure limit values
in implementation of Council Directive 98/24/EC on the protection of the health and safety of workers from the risks
related to chemical agents at work

Timetable: the provisions of Directive 2000/39/EC shall be implemented within nine years of the entry into force of
this Agreement.

Commission Directive 2006/15/EC of 7 February 2006 establishing a second list of indicative occupational exposure limit
values in implementation of Council Directive 98/24/EC

Timetable: the provisions of Directive 2006/15/EC shall be implemented within nine years of the entry into force of
this Agreement.

Commission Directive 2009/161/EU of 17 December 2009 establishing a third list of indicative occupational exposure
limit values in implementation of Council Directive 98/24/EC

Timetable: the provisions Directive 2009/161/EU shall be implemented within nine years of the entry into force of this
Agreement.

Council Directive 2010/32/EU of 10 May 2010 implementing the Framework Agreement on prevention from sharp
injuries in the hospital and healthcare sector concluded by HOSPEEM and EPSU

Timetable: that Directive’s provisions shall be implemented within nine years of the entry into force of this Agreement.






