Many Swiss benefit from the freedom to look for em-
ployment in their preferred EU country. And companies
benefit from the possibility of sending own personnel
to the EU to carry out tasks on site.

Today, over 400,000 Swiss live in the EU. There are many
reasons for this: some have found their dream job, others
accompany their spouses abroad. Some go abroad to study,
others spend their retirement near the sea. Thanks to the free
movement of persons, all Swiss are entitled to reside and
work in their preferred EU country.

Swiss companies also make extensive use of the free move-
ment of persons: First, because they can recruit needed spe-
cialists in the EU (see chapter “EU citizens in Switzerland”).
Second, they now have the possibility of carrying out tasks in

the 27 EU states using their own personnel. They can send
employees to EU states for up to 90 days a year, for exam-
ple, to assemble or service machines, without the need for a
residence permit. Thanks to the recognition of professional
qualifications, their own personnel also have the right to work
in the EU in professions requiring a state recognized profes-
sional qualification.

For many companies, this ruling has increased market op-
portunities and expanded their sales market. In addition, it
enables small and medium-sized companies, whose main
market is Switzerland, to accept interesting and lucrative or-
ders in the EU from time to time. This opens up new custom-
er potential, in particular for specialist companies. Especially
companies in the border regions of Switzerland can benefit
due to their proximity to the new markets.
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Key data

Date of signing: 21 June 1999 (in the framework of Bilaterals I)
Approval by the electorate: 21 May 2000 (in the framework of Bilaterals I)
Date effective: 1 June 2002

“ Thanks to the free movement of persons we have
just participated in the building of a house in Scot-
land. The property owner, who has been coming
to Davos on holiday for years, appointed us to
build the roof construction and windows for his
new house. Around 12 people from my company
spent varying periods of time working in Scotland.
Without the free movement of persons we would
not have been able to accept the order — we would
not have found any suitably qualified personnel in
Scotland. And the qualifications of our employees
would not have been recognised. The Bilateral
Agreements with the EU open up new opportuni-
ties for our company and for my colleagues — we
have many tourists here who like our architecture.
Now they can simply order it. , ,

Hansjiirg Kiinzli, Master Cabinet Maker
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